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Abstract 

This article has tried to find out gender (the fact of being male or female) 
representation and performance in accounting education at FCE(T), Umunze 
Anambra State.  The study analyzed representation and performance of male 
and female accounting students in five academic sessions of 2000/2001, 
2001/2002, 2002/2003, 2003/2004 and 2004/2005.  Students’ raw scores 
were used for the study.  It was a survey study.  The population of the study 
was final year accounting students within the five sessions.  The total 
population was six hundred students and there was no sampling.  It was 
found that male students are near extinction in the programme.  It was also 
found that female students performed better than the males generally.  It was 
concluded that if care is not taken to check the trend, males may go into 
extinction in the programme.  The paper recommended the need for research 
into factors responsible for low male enrolment in business education 
accounting programme. 

 
Introduction 
 Gender (the fact of being male or female) have called the attention of institutions of higher 
learning, governments and individuals in recent times.  The characteristics that separate a man from a 
woman have been highlighted.  Gender issues have attracted the attention of people world over hence 
the fourth world conference on women welfare held in Beinjing in 1995 called for equal opportunities 
for women with their male counterparts in education, politics, training and employment.  Public 
spirited individuals have advocated for elimination of standards set by different cultures against 
women which are inimical to gender fair society and environment.  Federal Republic of Nigeria 
(FRN), (1999) stated that every citizen should have equality of rights, opportunities, obligations 
before the law.  Federal College of Education (T), Umunze organized a national conference on 
“Towards Gender Equity in Nigeria in the 21st century in year 2001 where academicians aired their 
views on gender issues.  Okeke (2001:1) in that conference stated 
 

Gender is the socially and or culturally construct, characteristics, bebaviours 
and roles which any society ascribes to females and males e.g. women are 
submissive, followers, and men are assertive.  Gender is dynamic and varies 
from society to society. Equality is a state of being equal especially in status, 
rights and privileges.  No discrimination between the status, rights and 
privileges accorded to persons irrespective of sex, race, religion etc.  Gender 
equality is the treatment society to males and females; enjoyment of equal 
social status, equal human rights and responsibilities, equal social privileges, 
equal educational opportunities etc, by males and females; equality in the 
relationship that exists between brothers and sisters, between males and 
females. 

 
 The issue of gender is not a matter of sex but a social construct.  It is not determined 
biologically but socially.  One of the major areas of gender studies is in educational assess of males 
and females. Some major questions asked are: 

 What is the representation of males and females in science and technology careers? 
 What have been the academic achievement of male and female students in different subjects 

in schools? 
 What is the classroom interaction of male and female students? 
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 What is the school enrolment of male and female students in different places (different 
institutions and states)? 

  
 Male and female students who are more vulnerable to examination 

misconducts/malpractice? 
 Which of the male and female students pursue their educational career to successful end? 
 What has been the manner of approach of male and female students to teachers and fellow 

students? 
 

Each of these questions and a lot more can be turned into research topics.  This article focuses 
on representation and performance of male and female students in accounting.  Accounting is a 
discipline, which evolved as men strove to be accountable for resources entrusted into their care.  
Accounting evolved to help the businessman solve most financial problems of his business.  
Accounting discipline has gone from stage to stage in its expansion, all in its bid to help the 
businessman to solve his financial problems.  American Institute of Certified Public Accountants in 
Chukwugbo (2003) defined accounting as evolving recording and classifying of transactions and 
events of financial nature in a significant manner and interpreting the result thereof.  Chukwugbo 
(2005) stated that accounting knowledge finds its application not only in companies, government, and 
private offices but in the family too.  She added that accounting knowledge is one of the necessary 
backgrounds for accountability in life.  Accountability imposes responsibility of giving explanation 
for one’s actions.  Accounting education is an aspect of business education offered in Colleges of 
Education and Universities.  From the authors’ experience, many students are scared of accounting 
because it has some mathematical perspective.  Accounting is not more difficult than other disciplines 
but its mathematical nature is one of the factors that could affect students’ choice of the discipline.  
This paper is focused on students who have gone through accounting education for three years and 
graduated. 

 
 Performance in this article is viewed in terms of the result of the learning activities of male 
and female students in final year accounting education.  The result referred to is the scores of the 
students in accounting. Performance scores in accounting courses from the examinations and records 
unit of the college were lifted for the study.  Students’ performances could be affected by a number of 
factors: Attitude of students towards learning the course could affect students’ performance 
(Ngenegbo, 1991).  Tyler (1965) opined that females outperform males in academic/intellectual 
performance.  Availability of facilities and equipment could affect students’ performance (Johnson, 
1977).  Peer influence affects students’ performance (Dill and Coleman, 1079).  Misconceptions of 
students about difficult and easy courses could affect students’ performance (Ekechi 1979). Clerk 
(1979) stated that in the area of language usage and spelling performance, girls were superior to boys 
but in general intelligence, there is no difference between both sexes.  Tunner (1984) opined that in 
the area of scientific findings, it is held that an average man is stronger than an average woman, 
women have better memories than men, men think in words while women think in images, contrary to 
accepted opinion, a woman is not inferior to a man in intelligence or reasoning.  In view of the above 
assertions, this article is focused on representation and performance of male and female students in 
accounting education at FCE (T) Umunze. 
 
Statement of the Problem 
 Observation and views of lecturers on students’ performance in different subjects they handle 
is good and acceptable.  But it is more authentic to talk from empirical point of view on who perform 
better among male and female students in a course one handles.  The researcher has handled 
accounting courses for over a decade and half and desired to know which of male and female students 
have performed better in accounting courses over the years.  This desire has prompted the researcher 
to study the performance of male and female accounting students in a five session period. 
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Significance of the Study 

The results of this research will give information about the level of performance of male and 
female students in accounting courses. The findings (results) will serve as a base of reference on the 
performance of male and female students in NCE accounting education.  School teachers and 
counselors can refer to the findings in counseling and advising both male and female students and 
their parents on ability of their children so as to balance educational beliefs inimical to the girl child. 
Other researchers could be encouraged to study such passed performance scores of males and female 
students in other disciplines so as to speak empirically about academic performance of male and 
female.  Prospective accounting students, who would be oportuned to read this article would benefit 
from the findings.  
 
Purpose of the Study 
 The main focus of the study is performance of male and female accounting students. 
Specifically the study sorted to know male and female representation and performance in accounting. 
 
Research Question 
 The researcher formulated the following research questions to guide the study. 

1. What was the performance (CGPA) of male and female accounting students in the academic 
sessions (2000/2001, 2001/2002, 2002/2003, 2003/2004 and 2004/2005). 

2. What had been the male and female representation in the graduands in these sessions? 
 
Scope of the Study 

The study covered FCE (T), Umunze, Anambra State with particular reference to performance 
of male and female students of accounting (final year students).  It covered five sessions of 
(2000/2001, 2001/2002, 2002/2003, 2003/2004 and 2004/2005. The study stopped at 2005 because 
some 2005/2006 students could still be hanging (i.e. not graduated) since maximum number of years 
of graduating NCE is five years. 
 
Methods 
 The study was carried out at FCE (T) Umunze, Anambra State, Nigeria.  Survey research 
design was adopted for the study because performance scores of students were studied.  Osuala (2004) 
stated that survey research design is most suitable for study that focuses on people, facts about the 
people and their opinions.  Kerlinger (1973) in Chukwugbo (2004) viewed that a survey design is one 
in which people are studied in relation to their opinions, attitudes, behaviours and beliefs.  Nworgu 
(1991) believed that a survey design studies people or items by collecting and analyzing data.    The 
population of the study consisted of final year accounting students for five-session period as shown in 
the table below: 

They are six hundred in number and no sampling was made. 
 
Table 1: Final Year Accounting Students in the Five-Session Period 
Session Total Male Female 
2000/2001 148 7 141 
2001/2002 103 3 98 
2002/2003 113 4 109 
2003/2004 98 4 94 
2004/2005 138 11 127 

 The entire population of made and female students’ (final year accounting students) who 
actually graduated each year were studied (600 in number). 
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Raw scores of students graded into distinction (D), credit (C), merit (M) and Pass (P) were 
used for data. The scores were authenticated by appropriate authorities of the college (the academic 
board and the examination and records office/unit).  Two research questions were formulated for the 
study. 
 
Analysis/Results 
Table 2: Students Scores in all Accounting Courses (Year I-III) in  Five Sessions (2000/2001 to 
2004/2005) Session     Representation  Performance   Grade 

 TG M F D C M P 
    M F M F M F M F 
2000/2001 148 7 141 - - 1 36 3 91 3 14 
2001/2002 103 5 98 - 2 1 28 2 58 2 12 
2002/2003 113 4 109 1 5 1 45 1 45 1 14 
2003/2004 98 4 94 - - 1 36 2 48 1 10 
2004/2005 138 11 127 - - - 25 8 72 3 30 

 
Table 2 shows that number of male students is very small each year and they scarcely got  

distinction and credit. 
Key: TG = Total Graduands 
 M = Males 
 F = Females 
Under performance grades 
D = Distinction,  M =  Males 
C = Credit   F = Females 
M = Merit  
P = Pass 
Table 3:  Performance in 2000/2001 Session 
 
Session   Representation Performance   Levels 
 TG M F D C M P 
    M F M F M F M F 
2000/2001 148 7 141 - - 1 36 3 91 3 14 
 

In 2000/2001 academic year, male students graduands were seven (7) in number (5%) as 
compared to one hundred and forty one (141) female students graduands (95%).  No male scored 
distinction.  One male student had credit while 56 female students had credit level.  At merit level the 
number of male to female is 3:91 giving 42.86% of males and 64.54% of females.  At pass level, the 
number of male to female is 3:14, which is 42.86%:9.93%.  It is only at pass level that males got 
higher percentage.  In answer to the first research question, in academic year 2000/2001, male 
graduands were very few (7).  The males performed poorly. 
 
Table 4: Analysis of Students’ Scores in 2001/2002 Session 
Session   Representation  Performance   Levels 
 TG M F D C M P 
    M F M F M F M F 
2001/2002 103 5 98 - 2 1 28 2 58 2 12 
 
 In 2001/2002 academic year, at distinction level, no male student while two female students 
scored distinction.  Only one male student had credit as compared to twenty eight females. At merit 
level, two (2) males were seen while 58 females succeeded here.  Pass level had two (2) males and 12 
females.  Again in this academic year it is only at pass level that percentage performance of males is 
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higher than the percentage performance of females.  Male and female representation among the 
graduands is five(5) males to ninety eight (98) females.  The summary is 5% males and 95% females.  
This academic year saw only five male graduands which is 5% of the graduands and their 
performance was generally poor. 
 
Table 5: Analysis of Students Scores in 2002/2003 Session 
Session Representation Performance   Levels 
 TG M F D C M P 
    M F M F M F M F 
2002/2003 113 4 109 1 5 1 45 1 45 1 14 
 
 2002/2003 academic year carried four (4) male graduands with one hundred and nine (109) 
females.  Distinction, credit, merit and  pass registered a male student each while female students got 
five (5) distinction, forty five (45) credit, forty five (45) merit and fourteen passes respectively. 
 
Table 6: Analysis of 2003/2004 Session 
Session   Representation Performance   Levels 
 TG M F D C M P 
    M F M F M F M F 
2003/2004 98 4 94 - - 1 36 2 48 1 10 
 

In 2003/2004 academic year, none made it at distinction level.  One male got credit, 2 males 
merit and one male got pass.  Females had 36, 48 and 10 for credit, merit and pass respectively.   At 
credit level, females perform better.  At merit level, females perform better.  At pass level, as usual, 
males have higher percentage which indicates that males perform poorly having higher percentage in 
lower grades and vice versa. 
 
Table 7:  Analysis of Students Scores in  2004/2005 Session 
Session   Representation Performance   Levels 
 TG M F D C M P 
    M F M F M F M F 
2004/2005 138 11 127 - - - 25 8 72 3 30 

This session had no candidate at distinction level.  Males had no candidate at credit level.  
There are twenty five females at credit  level.  At merit level the performance of males and females 
stood at 8 males and 72 females.  Pass level registered three males and thirty females.  Generally, 
males had higher percentage at lower grade of pass level. 
 
Discussion 

This study revealed that in the five academic sessions females performed  better at distinction 
and credit level while males cluster more at  merit and pass.  The males representation is small.  This 
has a lot of implications.  It is like at NCE level, males are abandoning business education accounting 
programme to females.  The few males present did not perform wonderfully well.  What are the 
factors that placed the males at their level of low performance? Never the less, this finding is in line 
with the opinion of Tyler (1965) which opined that females outperform males in academic/intellectual 
work. 
 

While Okeke (2001) was advocating equal educational opportunities for male and female 
children, the findings of this paper shows that males are scarcely represented in business education 
accounting programme.  Are the males facing societal discrimination in education?  Is the trend of 
parental support shifting to females? Are males running away from being trained as accounting 
teachers?  It is only research findings that can answer these questions justifiably. 
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Conclusion 

This study has been able to answer two research questions that guided this study.  There are 
few males participating in business education accounting programme.  Females perform better than 
males in the programme.  If care is not taken and the trend continues, males may go into extinction in 
business education accounting programme.  
 
Recommendations 
 Considering the findings of this research and the conclusion, the following recommendations 
are tendered: 
1. There is need to research into factors that are responsible for poor male enrolment in business 

education accounting programme. 
2. Researches will show why males have not performed excellently in accounting courses. 
3. Planners and implementers of business education accounting programme should be concerned 

about this low male enrolment and male poor performance in accounting.  Research and other 
strategies could be employed to discover how to attract males to the programme. 

 
References 
Chukwugbo, G.C. (2003).  Comprehensive principles of accounting 2nd Ed. Vol 1. Awka: Marpat 

Educational Research and publishers.  P.O. Box 927. 
 
Chukwugbo, G.C. (2004). Competences expected of business teacher education graduates  for 

managerial positions in private business establishment in Anambra State.  In S.S. Ekpo (Ed.) 
International journal of research in education. 2 (1 & 2). Ikot Ekpene: Development Universal 
Consortia. 

 
Chukwugbo, G.C. (2005).  The relevance of accounting education and budgeting to the family in the 

21st Century.  In Gbenda, Baturlaha (ed.) The journal of family development  2 (1). August: 
Makurdi: Centre for Family Development (CEFAD). 

 
 
Clerk, W. (1979). Boys and girls, are there significant and ability and achievement differences?  Port 

Harcourt:  Delta Kappen. 
 
Dill, M.C. & Coleman, J.C. (1979).  The sociology of education.  London: Methuen and Company 

Ltd. 
 
Ekechi, O. (1979). mastery versus traditional testing in two Nigerian chemistry class.  Nigeria Journal 

of Education 6 (32) 
 
Federal Republic of Nigeria (FRN) (1999). Constitution of the federal republic of Nigeria. Lagos:  

Federal Government Press. 
 
Johnson, W.R. (1977). Principles of accounts.  London: W.N. Norton and Company. 
 
Ngenegbo, C.M. (1991).  Relationship between students attitude and academic achievement in 

Accounting.  Unpublished B.SC. Thesis   Nsukka: University of Nigeria. 
 
Nworgu, B.G. (1991). Educational research: Basic issues and methodology.  Ibadan: Wisdom 

Publishers.  Limited. 

Grace Chukwudum Chukwugbo 
 



7 

 

Okeke, E.A.C (2001).  Towards Gender equality in Nigeria in the 21st Century.  In C.V Nnaka &M.C. 
Anaekwe (Eds). Towards gender equality in Nigeria in the 21st Century.  Umunze: Research 
and Conference Unit, F.C.E (T). 

Osuala, E.C. (2004). Introduction to research methodology.   The Millennium Edition. Enugu: 
Cluston Agency Limited. 

Tunner, J. (1984).  Descriptive in schools.  London:  Word Lock. 
 
Tyler, I.E. (1965).  The Psychology of Human Differences; 3rd Ed. New York: Application-Century 

Crafts. 
 

Grace Chukwudum Chukwugbo 
 


